Purpose
This study examines the uptake of corporate social responsibility (CSR) in the Asia Pacific region and explores the extent to which countries in the region are transitioning towards a sustainable enterprise economy (SEE). Accordingly, this study links the uptake of CSR at the organisational level to the configuration and transformation of societies. It investigates the relationship between the organisational CSR performance of organisations in societies and the performance of these societies at the national level in terms of social cohesion; human well--being; the rule of law; governance--based stability; political rights and civil liberties; and environmental stewardship. 
Context
In the light of the Global Financial Crisis and in the face of impending sustainability challenges for our world, strategic decision--making from both private and public perspectives is expected to be concerned increasingly Further, with the release of the International Standard on Social Responsibility at the end of 2010, there is expected to be increasing attention by organisations not just in the corporate and business sector but also governments, non--government organisations, academic institutions and associations generally to be 2 Given the growing need that ISO 26000 (while a guidance document) will create for organisations with cross--border interests to embed CSR throughout their global product chain, organisations will be faced 1 The first edition of this paper was written and presented by Susan Forbes at a conference held at the UN University in Tokyo for APABIS in November 2010. It was subsequently published in its original form in a special edition of the Journal of Sustainability, Accounting and Management Policy in October 2011. It was also presented by Malcolm McIntosh at a conference in Ningbo, China, in June 2010 and at a number of academic venues in Europe in June and July 2011. These presentations led to this revised working paper, which contains many of the comments offered by those who have engaged with the original concept. This paper is the second iteration of this long--term research project and has benefitted from input by Andrea Haeffner and others. The most significant changes to the project is that it has now evolved to have a global perspective and has been renamed as the National Indicators Project (nip) and been joined by Chris Fleming with expertise in alternative economics and Andrea Haeffner. Susan Forbes has commenced doctoral studies as a scholarship fellow at the Asia Pacific Centre for Sustainable Enterprise at Griffith Business School where she is focussing on a values perspective of countries in the Asia Pacific region as they progress towards a more sustainable enterprise economy. The next and third iteration of this project will be published in 2012. 2 The Social Responsibility Guidance Standard, ISO 26000, was passed in September 2010, with 93% of voting countries voting in favor of it. Interestingly, 66 of the 71 voting countries voted in favour of it; 5 voted against it; and 11 abstained. It was published in November 2010. Further details are available at: www.iso.org/sr. increasingly with the challenge of embedding CSR throughout their international operational environment with its diversity of cultural values and societal practices.
region and with regional Gross Domestic Product (GDP) representing a major proportion of global GDP, the global economic, social and environmental landscape will be significantly influenced by the cultural values, societal practices and operational environment of the Asia Pacific region. Moreover, with the anticipated growing economic significance of the Asia Pacific region, the global landscape over the coming decades will be significantly influenced by the economic and social transformations taking place today within the Asia Pacific region and the foundations now being laid down for future economic principles, standards and practices in this region.
Accordingly, this study focuses on the operational environment within the Asia Pacific region and specifically on its perspectives and practices towards social responsibility, sustainability and governance generally, with a view to exploring prospects for enhancing social responsibility, sustainability and governance across the region and globally.
More specifically, this study examines the current uptake of CSR in the Asia Pacific region and explores moves underway in the region to transition towards a SEE model of development.
In this study, SEE is used in the sense of:
an economy where any enterprise corporate, social or individual aims to have as little impact on the environment as possible and is mindful of its social impact. In an enterprise economy the spirit of the community is geared to innovation, creativity, problem solving, entrepreneurialism and enthusiasm for life. A sustainable enterprise economy produces wealth, preserves the natural environment and nurtures social capital.
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Further, the SEE is considered to be: the next step for the CSR movement and should be at the heart of the human security agenda. If enterprise, in all its shapes and forms, can adopt sustainability as its template then we have a new capitalism . . . The new sustainable capitalism gears production, consumption and efficiency to finding innovative and profitable solutions to issues of clean energy, the conservation of biological resources, increasing transparency and accountability of organisations, and decision--making and finding leaders for the common good.
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Accordingly, this study links the uptake of CSR at the organisational level to the configuration and transformation of societies. As stated by Michael Porter and Mark Kramer:
When looked at strategically, corporate social responsibility can become a source of tremendous social progress, as the business applies its considerable resources, expertise, and insights to activities that benefit society . . . A symbiotic relationship develops: The success of the company and the success of the community become mutually reinforcing.
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This study therefore explores how the movement towards CSR can strengthen and advance sustainable national advantages for countries and lead to healthy and prosperous societies, recognising that there are a number of possible pathways to the SEE. It investigates the relationship between organisational CSR performance in societies and the performance of these societies at the national level in terms of social cohesion; human well--being; the rule of law; governance--based stability; political rights and civil rights; and environmental stewardship. Within the Asia Pacific region, the Asia Pacific Economic Cooperation (APEC) plays a significant role in influencing the operational environment of the Asia Pacific region. It represents 21 countries in the region, Its stated aim is to achieve sustainable growth and prosperity for the region by working to liberalise trade and investment, facilitate business, ensure human security and promote economic and technical cooperation.
At the 2008 Lima Summit, the APEC Econo 6 A key outcome of the 2009 Singapore --term growth strategy that supports balanced growth within and across economies achieves greater inclusiveness in our societies, sustains our environment, and which seeks to raise our growth potential through innovation and a knowledge--based economy. 7 and energy.
Accordingly, APEC has clearly been embracing CSR and the goal of transitioning towards a more 3. Methodology
Selection of Organisation--based Indicators for CSR uptake
In order to examine the uptake of CSR in the Asia Pacific region and be able to assess the performance of this uptake effectively across countries in the region, this study compiles data from a selection of CSR--related indicators that are globally--harmonised and globally--recognised. While adherence by organisations to their local national laws, regulations, standards and customary practices would be useful as an indicator of organisational responsibility (and is an absolute minimum in terms of CSR), the scope of this study is limited to those globally--harmonised and globally--recognised indicators that facilitate comparisons across countries.
Specifically, the selected global indicators are those that provide comparative national data on the extent to which organisations (through their membership and/or certification) are: embracing global CSR guidelines --through membership of the United Nations Global Compact reporting on measures taken to implement CSR in an accountable and transparent manner --through Sustainability Reporting under the Global Reporting Initiative accepting and adhering to global performance standards --through certifications issued under International Standards for Quality Management Systems, ISO 9001, and for Environmental Management Systems, ISO 14001 pursuing CSR--oriented global standards in organisational work environments --through the Social Standard, SA8000. 
Selection of National Performance Indicators
Given the scope of this study and in an effort to assess the extent to which countries are in fact transitioning towards the SEE, the global indicators under examination also extend to national performance indicators that not only set the operational context for organisations but also help to measure the ultimate impacts of policies, practices and activities by organisations on national conditions: the Freedom in the World Index, covering political rights and civil liberties as measurement of freedom; Tran corruption 10 As with the five organisational indicators under examination, these five national performance indicators offer globally--harmonised and globally--recognised data that facilitate comparisons across countries. They cover selected key areas of national performance, namely: health, education, a sense of well--being and freedom; human security; governance; and environmental impact.
Selection of countries in the Asia Pacific region
The study examines these ten indicators across 19 selected countries in the Asia Pacific region (Table 3 .1). Hong Kong SAR which remains a significant regional centre for commerce, finance and international trade as well as Papua New Guinea, Timor--Leste, Solomon Islands and Tonga located in the Asia Pacific.
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These countries under examination comprise a GDP of 13,530,777 US$M in 2009, which accounts for 23 % economies (China and Japan), two of the most populous countries in the world (China and Indonesia) and 13 of 21 members of APEC. These 19 countries will be drivers of the future course of the Asia Pacific region through the size and anticipated expansion of their economic activities; their contribution to international trade; their role in geo--security; and their generally involvement and participation in international affairs. Accordingly, the global landscape will be significantly influenced by the cultural values, societal practices and operational environment of these 19 selected Asia Pacific countries in particular.
11 Brunei Darussalam is the one ASEAN member excluded from this study due to its lack of World Bank GDP figures, however it might be included in future studies. Further details can be found at: www.aseansec.org 12 The EAS is a significant regional grouping of 16 countries for strategic dialogue and action on key issues facing the East Asian region that advances closer regional integration and cooperation in the region. Further details of this Australian AusAID initiative under the ASEAN--Australia Development Cooperation Programme can be found at: www.aseansec.org/aadcp/repsf/abouteastasiasummit. 13 This paper excludes the remaining Pacific Islands due to the relatively small size and GDP or the lack of accurate and accessible information. In future research, it is planned to include more Pacific Islands, possibly as a block related to the membership of the Pacific Island Forum. More details found on: www.forumsec.org.fj/pages.cfm/about--us/.
Brunei, Taiwan and the Democratic Republic of Korea as well as Fiji, Samoa and other smaller Pacific Island countries were excluded do to the lack of accurate and accessible information available.
14 In the future this research will expand its scope and will include those countries to include as many countries as possible in the Asia Pacific in order to achieve a more comprehensive coverage of the Asia Pacific region. This would also include Fiji, Samoa and other smaller Pacific Islands as a collective, based on the membership in the Pacific Island Forum (PFI). 
Methodology for the study
Based on these selected countries and selected key indicators, the following methodology is used in this study:
1. In order to examine the uptake of CSR in the selected countries, a comparative analysis is initially conducted on the nominal uptake figures for each organisation--based indicator across the 19 countries.
2. In order to account for the variations in the size of the 19 economies and in the absence of harmonised global measures for the total number of organisations in each country, a comparative analysis of more depth into the CSR uptake and performance across countries is conducted by weighting the uptake of each country by its GDP. 14 For instance, the lack of World Bank GDP numbers or insufficient available information regarding the ten indicators used for this study. 15 This will exclude the PFI members Australia and New Zealand in the block because of their relative big size and already inclusion in the project as separate counties through membership in the EAS. 16 GDP is used for this purpose as it is a meas --available measure across all --related initiatives through organisational membership and/or certification.
1. United States 2. Asia Pacific Region 3. India 4. Canada 5. Russian Federation 4. A deeper examination of CSR uptake and performance across the 19 countries in terms of each organisation--based indicator is then conducted to identify target areas that hold prospects for accelerating uptake for the Asia Pacific region and warrant further study.
5. An examination is then conducted of each of the national indicators to assess the extent to which the 19 countries at the national level are transitioning towards the SEE and to identify target areas at the national level that hold prospects for accelerating uptake for the Asia Pacific region and warrant further study.
6. The two sets of findings are synthesized to generate some key recommendations for accelerating CSR uptake and transitioning to the SEE at both the organisational level and at the national level within the Asia Pacific region. Given the significance of the Asia Pacific region globally, these recommendations hold relevance for enhancing social responsibility, sustainability and governance generally across the globe. Table 4 .3 shows a comparison with other increasingly important and geographically closely related countries to the Asia Pacific region. However, this comparison is currently under review and will in the future possibly include individual countries in Europe and worldwide due to the awareness of the complexity and diversity of comparing a whole region with individual countries. The preliminary findings from an examination of the uptake of the five organisational CSR--related indicators among the 19 selected countries in the Asia Pacific region indicate the following:
Preliminary findings on organisational CSR--related indicators
1. It is very clear that, while progress is being made, there is still limited uptake by organisations relative to the number of organisations in each country. There is considerable potential indicated, therefore, for CSR capacity--building in the Asia Pacific region. The United States, for instance, has the largest uptake of the UN Global Compact and the Global Reporting Initiative (GRI) in comparison to each of the 19 selected single countries in the Asia Pacific region, but this involves only 418 and 132 organisations respectively, representing only a minimal uptake relative to the number of organisations in the country.
Across the selected 19 countries, ISO 9001 has the largest number of organisational engagement, totalling 352,113, but this also falls short of the number of organisations within the 19 countries.
Focusing on SA 8000, this shows that India has the highest uptake with 576 certifications, followed by China with 349, whereas the United States and Canada have only 1 and O certified facility (Tables 4.2 and 4.3).
2. Different countries are performing strongly under different organisational CSR indicators and are leading the way in different aspects of social responsibility. There may be merit, therefore, in advancing mechanisms for enhancing the exchange of information and learnings across countries. In absolute terms, the United States has the largest uptake of the UN Global Compact and the GRI in comparison with the 19 selected countries, which is not surprising given its significant economic size relative to the other countries under study. Interestingly, however, China has the largest uptake of ISO 9001 (in fact ranking first globally) and of ISO 14001, and India ranks highest in SA 8000 uptake in terms of the number of SA 8000 Certified Facilities.
Japan ranks at least second highest across three of the indicators GRI, ISO 9001 and ISO 14001 with India ranking second behind the United States for the UN Global Compact. For the SA 8000, nd and 3 rd globally behind Italy).
Interestingly, Vietnam comes second in terms of SA 8000 Certified Facilities among the 19 Asia Pacific countries (and earns a strong 7 th global ranking).
When assessed relative to GDP to account for the different economic size and capacities of countries, the performance rankings change quite significantly. Preliminary findings indicate that Vietnam stands out in terms of its performance relative to its economic size under the UN Global Compact, with Singapore, Malaysia and Indonesia also strong relative performers. Australia and Japan rate strongly in terms of their relative engagement with the GRI, as does the Republic of Korea. China rates strongly in ISO 9001 and ISO 14001 performance in these relative terms as it does in absolute terms. Vietnam is a strong performer in ISO 9001 relative to its economic size, with Japan and the Republic of Korea also relatively strong in ISO 14001. Interestingly, uptake by the United States lags considerably relative to its size.
When examined in further depth, preliminary findings reveal variations between countries in terms of the: spread of organisational engagement with the UN Global Compact across the business and various non--business sectors 17 17 For instance, preliminary findings reveal that the UNGC uptake of countries like Japan and Malaysia is overwhelmingly by the business sector (94% and 90%), with limited broader community engagement in UNGC principles beyond the business sector. In contrast, the Philippines has attracted only 24% of total participation from its business sector, with the majority interest from its non--business sector, primarily NGOs. extent to which business participants are actively engaging with the UN Global Compact through Communications on Progress level of adherence and commitment to sustainability reporting guidelines as indicated by the: -Application Levels for GRI disclosure -extent to which sustainability reports are being externally (i.e. independently) assured to offer added credibility -checking mode selected (whether self--checked, checked by a third party or by GRI), with GRI--checked reports demonstrating stronger engagement with GRI extent to which organisations are choosing to have independent auditing and certification of their quality management systems under ISO 9001 and their environmental management systems under ISO 14001 level of commitment towards ensuring fair and equitable treatment of workers in the workplace through coverage of workers under facilities certified under SA 8000.
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Further study is expected to help clarify specific prospective areas for cross--learnings across countries.
3. Global engagement with organisational CSR--oriented indicators is still in its infancy. Given the growing significance of the Asia Pacific region on the global landscape, there appear to be prospects for enhanced uptake of CSR by countries in the Asia Pacific region to help accelerate engagement in other parts of the world.
Of the five indicators under study, preliminary findings indicate that ISO 9001 has the largest number of organisations engaged with it globally, but with global uptake of 982,923, there is still substantial scope for increased engagement across the world. (Global uptake totals 188,815 for ISO 14001; 7700 for the UN Global Compact; 2151 for SA 8000; and only 1390 for GRI.)
Of the nearly 200 countries worldwide, organisations from 176 countries are engaged with the ISO 9001, 155 countries for ISO 14001, 130 countries for the UN Global Compact and only 60 countries for the GRI and SA 8000 (Table 4 .2).
4. As many of the globally--harmonised and globally--recognised indicators appear to be focussed on organisations in the business and corporate sector rather than organisations at large, there appear to be prospects for further developing these indicators in themselves so they transition towards a wider target group and will increasingly be representative indicators for Organisational Social Responsibility (OSR) rather than CSR.
5. As organisational behaviour tends to be influenced by what is being measured and assessed, there would appear to be merit in progressing this study to further evaluate and monitor trends in such globally--harmonised and globally--recognised OSR--related indicators. This is expected to help identify target areas for accelerating uptake in each country as well as help influence organisational behaviour towards the desired goal of OSR. The preliminary findings from an examination of the five national performance indicators among the 19 selected countries in the Asia Pacific region indicate the following:
Preliminary findings on National Performance Indicators
1. The size of the economy, indicated by such measures as GDP, does not necessarily translate to performance in terms of transitioning towards the SEE.
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Australia ranks first in terms of the Human Development Index, with Japan ranked second; Vietnam ranks first in terms of the Happy Planet Index, with the Philippines ranked second; New Perception Index, with Singapore coming second; New Zealand also ranks first in terms of peacefulness based on the Global Peace Index, with Japan coming second; and Australia and New Zealand rank best in the Freedom of the World Index based on political rights and civil liberties followed by Japan and the Republic of Korea (Tables 5.1 and 5.2).
2. As different countries are leading the way in different aspects of SEE, there would appear to be merit, once again, in advancing mechanisms for enhancing performance via information exchange and shared learnings across the countries.
3. Based on this very preliminary phase of the study, it appears there are countries performing strongly in CSR uptake relative to their economic size that are also performing relatively strongly in selected National Performance Indicators (e.g. Japan, Singapore and Australia). 21 This warrants further study.
4. Based on the very preliminary study undertaken to date into global national indicators, there appears to be a need for more comprehensive indicators that capture key elements of a SEE. While the study is in its early stages, current global national indicators do not appear to account adequately for: 20 It is recognised that, while there is a correlation between material wealth and well--being, national wealth measured by GDP, or even GDP per capita, was never designed to be an indicator for comparisons of national living standards or of national wellbeing. GDP, a national comparisons, does not account for all productive capacity (it has limitations in valuing items that are not reported in monetary terms such as household work and volunteering), and it includes products (such as financial products) which may increa translate into increased real wealth. 21 Further work is warranted into countries (e.g. Rep. of Korea and China) that appear to be performing relatively strongly in these Organisational Indicators but are not demonstrating strength through these National Performance Indicators; and, similarly, into countries that appear to be performing relatively strongly in National Performance Indicators (e.g. New Zealand) that are not demonstrating strong uptake through Organisational Indicators. It is intended that additional indicators of value, where identified, will be incorporated into the study. all types of activity (such as household contributions and volunteering efforts which add to social cohesion) the quality of goods and services produced broader dimensions of societal well--being (such as air and water quality, health, education, accessibility and affordability of basic needs; sense of personal value and security; social cohesion; wealth equality) dimensions of environmental sustainability (such as climate change and resource depletion) those dimensions of negative contributions (such as carcinogenic and other activities detrimental to health; and activities giving rise to human insecurity, fear, pollution and resource degradation).
An essential characteristic of such a comprehensive indicator is expected to be that it captures performance in terms of how effectively it is transitioning towards the goal of a SEE (i.e. it captures tional policies tend to be based on to help drive societies towards broader societal goals pertaining to social cohesion and sustainability and less towards material consumption and potentially wastefulness and greed.
Preliminary recommendations
The preliminary recommendations from this study are as follows:
1. The preliminary work conducted to date suggests there is merit in progressing this study and in further developing global OSR--oriented indicators (potentially incorporating ISO 26000 in time). It would appear to be an initiative of value if comparative national figures of the number of organisations in each country were collected to improve the quality of research into the uptake of OSR among organisations. It would be of use if such data could be captured in terms of the different types of organisations (e.g. businesses; academic institutions; government entities; business associations; labour organisations; and community groups) to enable assessments to be made on the reach of OSR uptake across the society.
2. The preliminary work also suggests there may be merit, not only in expanding the range of National Performance Indicators under examination so that the transition being made towards a SEE can be more effectively captured and better assessments made on how this transition can best be further accelerated, but also in intensifying efforts to develop a global indicator for comparing countries in terms of their overall national performance economically, socially and environmentally that
There may be merit, therefore, in advancing the development of a composite indicator that one that negative impacts in a humanistic as well as environmental sens (rather than in a domestic or country--centric sense).
obal SEE, net of its negative impact economically, socially and environmentally both within the country and to its global neighbours.
To be of relevance, any indicator for national wellbeing will require the highest standards of data quality, consistency, transparency and accountability.
Interestingly, there is an opportunity to collaborate with the European Commission in developing comprehensive indicators encompassing environmental, social and governance considerations.
The European Commission, in a commu 22 endorsed the development of comprehensive indices of the environment; quality of life and social solidarity; and sustainable development, the last incorporating the It concluded:
Gross Domestic Product (GDP) is a powerful and widely accepted indicator for monitoring short to medium term fluctuations in economic activity, notably in the current recession. For all of its shortcomings, it is still the best single measure of how the market economy is performing. But GDP is not meant to be an accurate gauge of longer--term economic and social progress and notably the ability of a society to tackle issues such as climate change, resource efficiency or social inclusion. There is a clear case for complementing GDP with statistics covering the other economic, social and environmental issues, on which people's well--being critically depends . . . The Commission intends to step up its efforts and communication in this field. The aim is to provide indicators that do what people really want them to do, namely measure progress in delivering social, economic and environmental goals in a sustainable manner. Ultimately, national and EU policies will be judged on whether they are successful in delivering these goals and improving the well--being of Europeans. For this reason, future policies should be based on data that is rigorous, timely, publicly accepted and covers all the essential issues. The Commission intends to report on the implementation and outcomes of the actions put forward by this Communication by 2012 at the latest.
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In terms of timeline, the European Commission is aiming to establish a clear framework for charting its progress towards sustainable development by 2011 so that it can develop and present well--defined proposals for similar action by the global community at the World Summit on Sustainable Development that the General Assembly of the United Nations has decided to convene for 2012 to review progress on sustainable development 20 years after the Rio Earth Summit of 1992. It is also aiming to include some of the new measures in its new 2020 strategy as well as in Sustainable Development Strategy. There may be merit in countries in the Asia Pacific region engaging in this process and similarly establishing timelines for the introduction of such comprehensive indicators. By prioritising these efforts, the transition to the SEE is more likely to be accelerated within the Asia Pacific region.
3. In terms of global organisational indicators, there may be merit in advancing similar efforts for the development of global organisational indicators that could sit within the same framework as the nati aggregation of organisational data at the micro--level into national data at the macro level but it may also facilitate accelerated stewardship by organisations towards a SEE. In fact, as some organisations are sizable global entities in themselves, their influence socio--economically and environmentally can be as substantial as countries and, at times, even greater than countries (the annual revenue of Wal--Mart Stores of the United States, a company that leads the Global Fortune 500 list, is approximately US$450,000 million which is comparable to the GDP of Poland, the 21 st largest country by GDP). Given their reach is beyond geographical borders, they can in fact r globally in transitioning towards a SEE.
One step in this direction may involve organisations, particularly those included in the Global Fortune 500--type rankings, to provide data that indicate their performance in terms of their employee/ shareholder/stakeholder well--being. This is in fact underway in a number of company surveys. What appears necessary from this preliminary study is a globally--harmonised and globally--accepted indicator.
4. The preliminary study also suggests that consideration be given to the initiation of an intra--regional collaborative network on OSR and the SEE in the Asia Pacific region. The establishment of an Asia Pacific SEE--oriented network may facilitate such shared learnings and help accelerate the uptake of OSR across organisations in the region. This network could potentially build on the ASEAN CSR Network launched during 2010 and be based on learnings stemming from the European Alliance for CSR.
Such a network is likely to help raise awareness of CSR and the SEE; guide those that are in need of support, particularly in areas where they are struggling, through information--sharing and mentoring; and accelerate uptake and enhance performance across the region. This is likely to involve identifying common ground for regional cooperation, from which to establish a framework of common principles and values; a baseline understanding of CSR, SEE and best practice; a culture of information exchange and dialogue on shared learnings; and pathways for future capacity building.
5. The final preliminary recommendation is for initiatives to be pursued that assist the efforts of the less--industrialised countries to find a fresh pathway to development and thereby a new development model for the creation of a SEE. Fresh development models for advancing countries may be needed to replace traditional models for economic development one that, rather than replicating the over--industrialisation experienced by now--industrialised countries which will require them to change their course towards balance and sustainability, will advance newly--industrialising countries more directly along a path towards balanced progress and thereby the SEE.
Many of the countries in the Asia Pacific region are yet to industrialise to the extent of some of the larger economies in the region. Rather than leading them down the same path to development which will then only require a re--balancing towards sustainability, it appears critical to ensure that their pathway to development is a fresh one one which enables them to retain the harmony they currently have with sustainability while progressing towards enhanced living standards that afford them better health, education and well--being.
This will require information exchange and shared learnings with the traditional cultural wisdom of countries across the Asia Pacific regarding sustainable communities. While there is much to be learned from the innovations and creative solutions being developed by the highly--industrialised countries within the region, many of these countries are themselves now in need of regaining a balance between their economic, social and environmental goals.
There is much that can be learned from Oriental and Eastern philosophies, which value humanistic well--being; encourage social cohesion; promote harmony with nature; and value moderation. There is also much to be learned from indigenous cultures and island--based societies which respect the realities of the natural world and the limits of its natural resources.
Anticipated outcomes
By exploring how the movement towards CSR can strengthen and advance sustainable national advantages for countries and lead to healthy and prosperous societies, this study hopes to clarify the relationship between organisational CSR performance of organisations in societies and the performance of these societies at the national level in terms of social cohesion; human well--being; the rule of law; governance--based stability; and environmental stewardship.
Further, amid the abundance of data from reports, surveys, studies and measures for capturing improves clarity on the multitude of data available. It hopes to offer a way forward for attaining clarity on the actual uptake of CSR by organisations and focuses on key performance indicators that enable examination of the actual organisational actions to engage with CSR, rather than their opinions and/or intentions. By examining this uptake from national and regional perspectives, the study hopes to offer clarity on how countries are progressing towards the SEE. The study recognises that each society has its own traditional, historical and current--day circumstances and varies in their future aspirations. It is also recognised that there will be a number of potential pathways for each society towards their own aspirational version of the SEE. Given the interconnectedness of the globalised world, what is shared is a common need nationally, regionally and globally use a sailing analogy, this would mean all societies sailing along their respective rhumb lines to shorten the distance travelled in the journey towards global sustainability.
To continue with the sailing analogy SEE, it would be invaluable if actual performance could be monitored, tracked reation --time key performance indicators that will facilitate effect of reinforcing strategic behaviour.
Conclusion
It is hoped that this study serves as a catalyst for future studies and the development of initiatives that enhance OSR uptake in the Asia Pacific context as well as social responsibility, sustainability and governance across the region and globally.
actual, real--time key performance indicators that can help facilitate stewardship by societies towards the Global SEE.
By underscoring the needs, opportunities and challenges for OSR capacity--building in the Asia Pacific region and for countries to transition effectively towards the SEE, this study is aimed at adding value to the efforts of public policy makers and academics concerned with OSR, sustainability and governance as well as OSR practitioners and members of civil society interested in responsible global citizenship.
